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DIAGNOSTIC EVALUATION OF THE IMPACT OF THE LEGISLATIVE ENVIRONMENT ON THE
AGRICULTURAL SECTOR OF THE WESTERN CAPE: MANAGEMENT IMPROVEMENT PLAN

1. MANAGEMENT RESPONSE ON RECOMMENDATIONS

Record of
Reasons for
Recommendation agreement or .
. disagreement
disagreement
Provide guidance on the complexity of the
1 | burden of housing falling on farmers and issues Agree Not applicable
with Extension of Security of Tenure Act (ESTA).
Research and information sharing on the
2 | complexity. cost and delays in accessing water | Agree Not applicable
rights.
Information sharing and engagement on the
expensive and cumbersome processes .
3 surroundling Environmental Impact Assessments Agree Not applicable
(ElA).
Guidance and information sharing regarding
4 | access to preferential procurement for Agree Not applicable
srnallholder farmers.
5 Guidance and information sharing regarding e Not applicable

restrictive labour legislation.
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2. IMPROVEMENT OBJECTIVES

Recommendation 1:

Provide guidance on the complexity of the burden of housing
falling on farmers and issues with Extension of Security of Tenure Act
{ESTA).

Recommendation 5:

Guidance and information sharing regording restrictive labour
legislation.

Improvement Objective 1:

Provide guidance and information on labour related matters in the
Western Cape.

Recommendation 2:

Research and information sharing on the complexity, cost ond
delays in accessing water rights.

Recommendation 3:

Information sharing and engagement on the expensive and
cumbersome  processes  surrounding  Environmental  Impact
Assessments (EIA).

Improvement Objective 2:

Provide guidance to consumers on water and environmental
regulatory matters.

Recommendation 4:

Guidance and information sharing regarding access to preferential
procurement for smallholder farmers.

Improvement Objective 3:

Support smaltholder farmers to access government preferential
procurement opportunities.
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5. SIGNOFF

It is recommended that this Management Improvement Plan Is implemented

//// 90’//’/4’.@

DR D' TROSKIE -7 " PATE
PROGRAMME MANAGER:

APPROVED / NOT APPROVED

% zz/ ) ) 2004

MR D JACOBS /| DATE
ACT HEAD OF DEPARTMENT

Page 7





